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Swiss socilal security system




Swiss social security system

2"d pillar 3'd pillar

15t pillar

State pension Occupational benefits Personal pension provision

Guarantees a minimum Maintenance of current . :
" w Individual supplementation
standard of living standard of living

Supplementary Mandatory Extra- Tied pension Flexible pension

AHV/ AVS : S e

\ /Al / D benefits BVG /LPP mandatory provision provision
(EL/ PC) UVG /LAA insurance (Pillar 3a) Pillar 3b)

* with additional tax advantage
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Group personal risk iInsurances




Group personal risk insurances

Definition

Group personal risk insurances include:

« Mandatory accident insurance (UVG/LAA)

— Companies with risky operations have to affiliate with SUVA

— Benefits are defined by law All pension benefits
from the 1st and the 2" pillar

— Covers salaries up to CHF 148’200
are capped at 90% of the former

« Supplementary accident insurance: AHV-salary
— Covers salaries above CHF 148’200

— Additional elements of coverage
« Daily indemnity insurance:

— Covers short-term disability due to sickness for max. 2 years
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Benefit Overview

Accident insurances — Generali

Mandatory accident insurance Insured salary Supplementary accident insurance

AVS / OASI salary*

Short term disability: Short term disability:

» Allowance 80% of salary parts above CHF 148200;
waiting period 60 days

« Allowance: 80% of insured salary 1,
waiting period 2 days

_

Long term disability: b CHF 300°000 Long term disability:

« Disability pension: 80% of insured salary 1 Max. insured salary*  LUMP sum: 200% of insured salary 2,
Death

Death: o Lump sum: 100% of insured salary 2

CHF 148°200 4

« Spouse’s pension: 40% of insured salary 1 Max. insured salary

. . Further benefits:
o Orphan’s pension: 15% of insured salary 1

Insured « Private ward in hospital

salary 2 « Protection against reduction of benefits due to gross
Insured negligence
salary 1 « Unpaid leave, coverage for up to 7 months
« Coverage for former accidents

« Max. pensions: 70% of insured salary

* Stock options not included

@ Mercer 7



Group personal risk insurances

Benefit overview - Accident insurances, Generali

CHF 148°200 CHF 180°000
Insured salary

AVS salary

Mandatory accident insurance

Short term disability:

« Allowance: 80% of insured salary 1, IESalEREEEE0

waiting period 2 days

p CHF 3007000

Max. insured salary

Long term disability:

CHF 118’560

CHF 148°200 {:

Max. insured salary

CHF 59’280
CHF 22°230

» Disability pension: 80% of insured salary

Death:
« Spouse’s pension: 40% of insured salary 1

Insured
salary .

o Orphan’s pension: 15% of insured salary 1

« Max. pensions: 70% of insured salary

Insured
salary

@ Mercer

Death

Example: Men, 46 years old, 1 child,
annual salary of CHF 210’000

Supplementary accident insurance

Short term disability:
Allowance 80% of salary parts above CHF 148’200:; waiting

CHF 22’440
Lump sum: 200% of insured salary 2, CHF 360'000

period 60 days

Long term disability:

Lump sum: 100% of insured salary

Further benefits:

Private ward in hospital

Protection against reduction of benefits due to gross
negligence

Unpaid leave, coverage for up to 7 months
Coverage for former accidents



Benefit Overview

Daily indemnity insurance — Generali

Daily indemnity insurance Insured salary State maternity & paternity insurance

AVS / OASI salary*

Short term disability (due to sickness): Maternity allowance:

« Allowance: 80% of insured salary 1, « Allowance: 80% of insured salary 2 for 98 days / 14 weeks

waiting period 60 days + Up to maximum salary of CHF 99’000

CHF 300’000 4 N\
Further benefits: Paternity allowance:
» Allowance: 80% of the insured salary for 14 days / 2 weeks

o Up to maximum salary of CHF 99°000

« Coverage for previous illnesses
« Unpaid leave, coverage for up to 12 months

} CHF 99’000
Insured

salary 1

Insured
salary 2

* Stock options not included
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Group personal risk insurances
Example: Men, 46 years old, 1 child,

Benefit overview - Daily indemnity insurance, Generali annual salary of CHF 210'000

Maternity & paternity insurance

Daily indemnity insurance Insured salary

AVS salary

State maternity & paternity insurance

Short term disability (due to sickness): Maternity allowance:

T .
\ « Allowance: 80% of insured salary 2 for 98 days / 14 weeks

\ « Up to maximum salary of CHF 99°000

i

Paternity allowance:

« Allowance: 80% of insured salary 1,

waiting period 60 days CHE 144°000
CHF 3007000 4

Further benefits: Max. insured salary

» Coverage for previous illnesses
« Unpaid leave, coverage for up to 12 month

» Allowance: 80% of the insured salary for 14 days / 2 weeks
o Up to maximum salary of CHF 99°000

q } CHF 88’200
Insure Max. insured salary
salary

Insured
salary
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Pension fund models

A Investment possibilities /
Return potential

i Banking solution | The company defines the
with individual i investment strategy within the
| i framework given by the insurer

__________________________________

__________________________________

Banking solution
with predefined
investment
strategies

i The Foundation offers various
i investment solutions

The Foundation defines the investment
strategy for all affiliated employees

__________________________________

Capital guarantee through
life insurance

__________________________________

Risk / Responsibility

>
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Benefit Overview
Pension fund — AXA

Risk Benefits Insured salary Saving contributions

Long term disability
» Disability pension: 60% of the insured salary

 Disability child’s pension: 20% of the statutory disability
pension)
waiting period 24 months

« Waiver of contribution;
waiting period 3 months 1

Death

« Spouse’s/partner’s pension: 40% of the insured salary V)
« Orphan’s pension: 20% of the insured salary Y

« Additional lump sum 1: 100% of the insured salary V)

Financing risk & admin costs:
« Employer: 100% of risk and administration costs
« Employee: 50% of risk and administration costs

1) Full Accident coverage

@ Mercer

AHV salary

— Total saving contributions
max. CHF 882’000 Age

25-34 8%

35-44 11%

45-54 16%

55-65 19%

in % of the insured salary

Risk Saving

Insured | Insured Financing
salary salary Age Employee contribution
25-34 4.0%
35-44 5.50%
45-54 8.0%
55-65 9.5%

S p coordination offset of CHF 25'725

adjusted to the level of employment

Employer contribution

4.0%
5.5%
8.0%
9.5%
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Pension fund solution

Benefit overview - Pension, AXA

CHF 155’115
Insured salary

AHV salary
(=100% OTC/TTC)
|
max. CHF 860’400

Risk benefits

Long term disability
» Disability pension: 60% of the insured salary

« Disability child’s pension: 20% of the statutory disability
pension) .
waiting period 24 months CHF 18'614

« Waiver of contribution;
waiting period 3 months 1

CHF 93’069

Death

CHF 18’614 _
« Spouse’s/partner’s pension: 40% of the insured salary Risk

+ Orphan’s pension: 20% of the insured salary ») [T T=ETeoRe o]0
« Additional lump sum 1: 100% of the insured salary )

Saving
Insured
salary

Insured
salary

Financing risk & admin costs:

« Employer: 100% of risk and administration costs CHF 310
« Employee: 50% of risk and administration costs

1) Accident coverage

@ Mercer

Example: Men, 46 years old, 1 child,
annual salary of CHF 210’000

Saving contributions

Total saving contributions

Age

25-34 8%

35-44 11% Total saving
45-54 16% contribution:

in % of the insured salary

Financing
Age Employee contribution Employer contribution
25-34 4.0% 5.4%

35-44 5.5% 7.2%

45-54 8.0% 10.2%

55-65 9.5% 12.0%

S p coordination offset of CHF 25°095
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AXA Foundation: Professional Invest

Coverage Ratio (as of end of each month)
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AXA Foundation: Professional Invest

Facts and Figures

Pension fund facts & figures

Number of active
insured persons

Number of affiliation

contracts

Information as of

) 1)
31.12.2023 224212

41’539 Y

Information as of
31.12.2022

40732 214’529

1) provisional

Interest rates

Totalinterest | 202 | 2023 2022

1.00%
1.00%

mandatory benefits 1.25% (minimum)

over-mandatory benefits

@ Mercer

Members per
contract (average)

1.00%
2.00%

Funding ratio

105.2% Y

100.6%

Conversion rate

Due dates for premium

Conversion rate

Guaranteed interest

payment mandatory over-mandatory rate
Men: 5.00%
0, 0,
End of each quarter 6.80% Women: 4.88% 1.00%
° 0,
End of each quarter 6.80% Men: 5.00% 1.00%

Forecast coverage ratio as Basic & supplementary
at 31.12.XX interest
(mandatory)

(BoT meeting in Nov.)

Women: 4.88%

Basic & supplementary
interest
(extra-mandatory)

2115.0% BVG minimum interest rate BVG minimum interest rate
+1.00% +1.75%

2111.25% BVG minimum interest rate BVG minimum interest rate
+0.50% +1.25%

2107.5% BVG minimum interest rate BVG minimum interest rate
+0.25% +1.00%

2> 105.0% BVG minimum interest rate BVG minimum interest rate
+0.75%

=>100.0% BVG minimum interest rate BVG minimum interest rate

< 100.0% BVG minimum interest rate BVG minimum interest rate

Source: AXA 16



Pension fund solution

Retirement savings / benefits

Retirement assets

Possible surplus

}

Contribution

Ja.

Ja.

Retirement Decision
Normal retirement Early withdrawal of retirement benefits
age 64 for women and possible after the age of 58
65 for men (at reduced conversion rates)

@ Mercer

Old age pension

Lump-sum

Continuation of the
Occupational benefits until
age of 70 possible
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Pension fund solution

Beneficiary / death benefits T

Bestatigung Lebenspartnerschaft Vowsg

Hreemer

Surviving partner’s pension:

» Spouse (wife/ husband)

* Registered partner (same gender)

» Partner (not married; requirements for
domestic partnership must be fulfilled)

— Requirements for domestic partnership:

a) both partners are unmarried and not related to each other, and
b) they are not registered within the meaning of the Act on the
Registered Partnership between Persons of the Same Sex, and
c) both partners have been in a domestic partnership in the same
household and domicile without interruption for five years
immediately prior to the death of the insured. If the insured is
divorced, the earliest date of the beginning of the life partnership
is the date on which the divorce of the insured became final and
binding; or the insured supported the surviving partner to a
significant degree; or the surviving partner is required to pay
support for one or more joint children.

@ Mercer

Additional lump sum (death benefit):

Beneficiary group 1:
« Spouse; if none:
Beneficiary group 2:

« The children entitled to a pension in accordance with the pension
fund regulations

Beneficiary group 3:

« The natural persons that the insured person supported to a
significant extent and the person with whom the insured had
formed a partnership (requirements for domestic partnership);
persons already receiving a partner’s pension from a domestic or
foreign pension plan have no entitlement to a lump sum payable on
death;

Beneficiary group 4:

« The children of the insured who are not entitled to a pension; if
none:

Beneficiary group 5:

« The parents of the insured,; if none:
Beneficiary group 5:

« The siblings of the insured

18



Pension fund solution

Personal certifi

@ Mercer

ate

MWinterthur

Here you will find an overview of your insured benefits

@ Pension fund certificate

© "Valid with effect om 01 DX 201X © Contract no_1/BBBBSAVK [0
“AXA Foundation Muster AG
for Occupatonal Benefits PO Bax 200
Winterthur 2401 Winterthur
Your personal details
Lastname /fstname  Example Max G Beginning of insurance 01012006
Date of birh 16.00.1678 © Statutory retirement age reached on 01072041
Gender Male @ Annual salary S0D00.00
O Insurance number 7567708412823 Q Pensionable salary 55'3233E
- - @ Mandatory Extra mandatory
@ Development of retirement assets in 201X portion on Q) Total
@ Retirement assats 35 3t 01.01.201X 61541.00 §04260 6798360
iz] 107685 104.00 1180.85
@ 553250 0.00 5532.50
@ Rrhmmnlasse(sasatlh 01204 6815045 BU46.80 7419705
These include:
@ Vested benefits brought into the fund 1410000 00000 1900000

The interest rate for the year 201X for retirement assets comespands to X.XX%" for the mandatory portion and to X XX%®

for the extra-mandatory portion.

* interest incd. interest bonus

Iy Frojected benefits on retirement
(provisional figures projected with X XX % interest) 1] Capital Pension
by regular retrement at age 85on01.07.2041 392°241.00 26'493.00
by early retirement Atage 64 37478800 24520 00
Atage 83 35767400 27600 00
Atage 82 240'608.00 21013.00
Atage 81 324'450.00 18°450.00
Atage 80 20e'325.00 1700400
@ Provisional figures projected ex interest:
By retirement atage 65 on 01.07.2041 281'841.00 18741.00
*Current conversion rate on statutory retirement: v portion 8.8%: extra  poriion X XX%

8 Disability benefits

Annual disability pension after waiting period of 24 monthe ) 1074300 *

3 Annual pension for disabled persons’ children after waiting period of 24 months. Fo4000"

2y Waier of contributions after waiting period of 3 months

% Death benefits.

2 Annual sunviving spouse’s pension 11'846.00 *

3 Annual surviving partner's 11'248.00

| Death lump sum in addition to the surviving spouss’s or surviving partner's pension -
Death lump sum i no SUNVIVing SPOUSE’s o SUNViving partner's pension is due 80'657.00
Annual orphans’ pension 48,00 "

@ * In case of acsident, the benefis stemming from the mandatory actident insurance are taken ints account. In this case,

the resenvations in accordance wih the Rules apply.

page 2/7
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Pension fund certificate

Valid with effect from 01.0X.201% Contract no. 1/022200/X su
Example Max mal
Ins. no. 7567708412823
Possible purchase of regulatory pension benefits
2 |Possible purchase of additional retirement benefits as of 01.01.201X 1413.35

& Passible purchase of eary retirement benefits on 01.01.201X

atage®4 2520800
atage@l 5065400
atage€2  78406.00
atage €1  102476.00
atage@d  123991.00

The benefits purchase amounts shown are estimates in accordance with the pension plan. We will provide you with an
up-to-date calculation before the purchase. For this we require detaded information from you on the "Purchase of
contribution years / early retirement” form. You will find the form on our website, and we would be glad to assist you_

Mandatory Extra-mandatory
before age portion portion Total
Total of al ransferned vested benefis 14'000.00 500000  19000.00
asted benefits as at 01.01. 201X 63'150.45 604680  T4197.05
3 Advance withdrawal for purchase of residential property
) |Possible early drawing amount in favor of residential property as at 01.01. 201 74197.05
Ci efits
Tmaleumrhmnmmzmx swlzzmx 6786.20
) Your contribution 338315
€@ Yourshare of this amount for retifement benefits 7732.10
Your share of this amount for risk insurance, administration costs and the
Securty Fund 601.05
) Your personal monthly contribution based on 12 months 8275
Do ional benefits fund issi
On XXLXX.201X th fional benefits fund ion comprised
Employes representatve (Chairperson) Worker Peter
Employer repressntative Boss Simon

The personal ceriificate s based on the regulations of your pension fund. This certficate replaces all previous versions and
was issued by AXA Life Ltd 8401 Winterthur on the instruction of your pension fund on XX XX 201X

You will find general information on your pension fund online at www.axa.chimeine-Pensionskasse. You can also use your
for

residential

personal code to calculate amounts for benefi
property, etc.

1f you have further questions, please contact: xx xxx, Tel. +XX XX XXX XX XX,
i ox@axa-winterthur.ch

page3/7

https://myaxa.axa.ch/myaxa/

Please inform us if we should ask to resend you the login letter
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Further topics

Use of accumulated retirement capital

Change of job in Switzerland

The accumulated capital will be transferred to the pension fund of your new employer.
Should you not have a new job right away, you have to transfer your capital to a
blocked bank account or to a vested benefits policy.

New job within EU/EFTA

The mandatory part of your old age capital is bound in Switzerland (transfer to a vested
benefits policy or blocked bank account). The over-mandatory part can be paid out as
a lump sum (tax at source).

New job outside of EU/EFTA
The overall amount (mandatory and over-mandatory part) can be withdrawn and paid
out as a lump sum (tax at source).

@ Mercer




Further topics

Voluntary purchases / “buy-in”

Benefits
* Increase retirement benefits (lump sum / pension)

 Decrease taxable income

Calculation of max. purchase amount
Salary / benefits as of age 25 (start of saving process) minus current accrued assets results

in max. purchase amount
Exception: :

If you have been insured in a Swiss pension plan for less than 5 years the max. purchase
amount is capped at 20% of your insured salary.

Vesting period @ gyt
Any voluntary purchase is blocked for a cash pay-out for the following 3 years & ‘ ’
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Further topics

Promotion of home ownership

Purchase residential property for own use (or expand/renovate; repay mortages)
* No holiday- or second home
» Pledging also possible

Accrued assets in the pension plan
» Up to age 50: Full amount
« Above age 50: Amount at age 50 or half of current amount (higher amount)

All 5 years, last time 3 years before retirement

* Min. amount CHF 20°000

» Retirement benefits (lump sum, annuity) decreases
« Withdrawal is taxable (lump sum tax)

@ Mercer 23



Key points from today to take away

» Check if you already have access to myAXA
» Check if you have already filled out the partner registration form (if necessary)
» Check if you would like to do a voluntary purchase into the pension fund this year

» Check with the first pillar if all contributions where paid by your previous employer (compensation fund of

your canton)
» Check if all your vested benefits were transferred to AXA

* Please consider that the benefits due to an accident are different than due to an ilness

@ Mercer 2



Questions




Questions
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Contact detalls




Your Contacts

Ece Yirmibes
Mercer Schweiz AG
Tessinerplatz 5
8027 Zurich

Kelsang Wellauer
Mercer Schweiz AG
Tessinerplatz 5
8027 Zurich

WwWw.mercer.ch

www.mercer.ch

|
Ece Yirmibes

Kelsang Wellauer
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