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Who can I spend 
my funds on?

  Both the FSA and HSA allow you to 

spend your funds on yourself, your 

spouse and your tax dependents.

 Your spouse and dependents do not 

need to be on the same health plan in 

order for you to spend HSA/FSA funds 

on them.
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HSA vs FSA

HSA FSA
Health plan type HSA-qualified Traditional

Health plan premiums Lower Higher

Health plan deductibles Higher Lower

Fund availability As you contribute Start of the plan year

Contribution limits 2027 $4,500 individual
2027 $9,000 family 2026 $3,400

Fund expiration Funds roll over year after year Funds expire at end of plan year
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No ‘use-it-or-lose-it’

Funds don’t expire at the end of a plan year

Keep your HSA forever

HSA funds roll over 
year after year
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Who contributes to your account?
New for 2027: HSA Contributions (yours and Adobe’s) are limited to the first 24 pay periods of the year. 

 Aetna HealthSave - You and Adobe:
• Eligible employees enrolled in the Aetna HealthSave medical plan will receive contributions spread out per paycheck 

over the first 24 pay periods of the year.  
• Adobe’s individual contribution: $35.42 per paycheck (up to $850 per year)
• Adobe’s family contribution: $70.83 per paycheck (up to $1,700 per year)

 You can also contribute to the HSA
 The enrollment tool with ‘factor in’ the expected Adobe contributions when calculating how much employees 

can contribute.
 Aetna HealthSave Basic - You only:
 If you elect the Aetna HealthSave Basic medical plan, you can contribute to an HSA (there’s no Adobe HSA contribution).

 NOTE: Only employees who are HSA-eligible can enroll in the HealthSave medical plan because HealthSave includes an 
Adobe HSA contribution. Exception: Employees enrolled in Medicare or Tricare may enroll in HealthSave without being 
HSA-eligible, but cannot contribute to an HSA or receive Adobe HSA contributions. You must certify your HSA 
eligibilitystatus when you first enroll and review it during Open Enrollment each year. 
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 Enrollment dates:
 Oct. 26 – Nov. 06, 2026

 Choose election amount 
for the year

Sign up

 Pre-tax through payroll

 Amount withheld 
from each paycheck is 
typically equal

Contribute

 Register and login at 
www.HealthEquity.com/login

 Submit for reimbursement 
via the HealthEquity online tool 
or mobile app

 Remember to save all receipts

Access account

Get started today!
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