HealthEquity Adobe

Understanding your HSA
and FSA Benefits

HSA Health Savings Account
FSA Healthcare Flexible Spending Account
DCFSA Dependent Care Flexible Spending Account




Use your benefits for

Both FSAs and HSAs let

healthCare and maX|mlze you spend tax-free” on eligible
tax advantages

healthcare expenses.
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Tax-free contributions for FSA and HSA

®

Without HSA/FSA

Not taxed - $ 5 O Taxed

$15 to Uncle Sam
earned income

$35

Spending power

$50

HealthEquity



Who can | spend
my funds on?

v" Both the FSA and HSA allow you to
spend your funds on yourself, your
spouse and your tax dependents.

v" Your spouse and dependents do not
need to be on the same health plan in
order for you to spend HSA/FSA funds
on them.




HSA vs FSA

Health plan type
Health plan premiums
Health plan deductibles

Fund availability
Contribution limits

Fund expiration

HSA

HSA-qualified
Lower
Higher

As you contribute

2027 $4,500 individual
2027 $9,000 family

Funds roll over year after year

FSA

Traditional
Higher
Lower

Start of the plan year
2026 $3,400

Funds expire at end of plan year



Tax-free spending on
qualified medical expenses ikthAsli sl

HealthEquity.com/hsa-gme

Medical care ® Vision (N Dental
= Doctor visits and copays = Eye exams = Teeth cleaning
= Hospital services = Prescription = Dental reconstruction
glasses/contacts .
= Telehealth = Orthodontia
= Laser eye surgery
& Personal health 8 Alternative care @ Mental health
= QOver-the-counter pain = Chiropractic care = Therapy sessions*
relievers oo
= Acupuncture = Prescriptions
= Menstrual duct
ensirualcare products » Massage* = Treatment for substance
*=  GLP-1 medications™ abuse disorder
[/ HSA store*

C\ﬁ FSAstore
HealthEquity



FSA health plans

« Aetna HealthSelect EPO
« Kaiser HMO

« Waive coverage
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HSA-qualified
health plans

« Aetna HealthSave
« Aetna HealthSave Basic

HealthEquity



HSA
Health Savings
Account

.
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Get the 'triple-tax
advantage' only
with HSA

® Tax-free contributions
S Tax-free account growth

Tax-free spending for qualified
c3) medical expenses

HealthEquity




HSA funds roll over
year after year

@ No ‘use-it-or-lose-it’

@ Funds don’t expire at the end of a plan year

3  Keep your HSA forever




The more you
contribute the
more you save.

2027 Contribution Limit 2027 Contribution Limit
$4,500 $9,000
Individual Family
Employer contributions*
$850 $1,700
Individual Family

Members 55+ can contribute an extra $1000.
HealthEquity




Who contributes to your account?

New for 2027: HSA Contributions (yours and Adobe’s) are limited to the first 24 pay periods of the year.
= Aetna HealthSave - You and Adobe:

» Eligible employees enrolled in the Aetna HealthSave medical plan will receive contributions spread out per paycheck
over the first 24 pay periods of the year.

« Adobe’s individual contribution: $35.42 per paycheck (up to $850 per year)
« Adobe’s family contribution: $70.83 per paycheck (up to $1,700 per year)
= You can also contribute to the HSA

= The enroliment tool with ‘factor in’ the expected Adobe contributions when calculating how much employees
can contribute.

= Aetna HealthSave Basic - You only:

= |f you elect the Aetna HealthSave Basic medical plan, you can contribute to an HSA (there’s no Adobe HSA contribution).

= NOTE: Only employees who are HSA-eligible can enroll in the HealthSave medical plan because HealthSave includes an
Adobe HSA contribution. Exception: Employees enrolled in Medicare or Tricare may enroll in HealthSave without being
HSA-eligible, but cannot contribute to an HSA or receive Adobe HSA contributions. You must certify your HSA
eligibilitystatus when you first enroll and review it during Open Enroliment each year.



417
A

Making HSA contributions
throughout the plan year

Unlike FSAs, employees may be able to change their

contributions throughout the year.

@ No qualifying life event is required.

|[E&1 Employees can continue making
contributions until tax day (as non-payroll
post-tax contributions).



How do | get
an HSA?

HealthEquity

Sign up for a HDHP and
meet these qualifications:

No access to a
healthcare FSA

Not claimed as a
dependent
on anyone’s tax return

Not enrolled in
Medicare

Minimum age to open
an HSA is 18




If you love a 401(k), meet your
new best friend

i

401k

100% tax-deductible contributions * FICA taxed contributions

» Tax-free earnings

Tax-free earnings

. . . . u I i i
Tax-free distributions for medical expenses Medical expenses taxed as ordinary income

Regular expenses taxed as ordinary income " Regular expenses taxed as ordinary income

No minimum distributions =  Minimum distributions required

HealthEquity



Decide how mu
to keep In cash

HealthEquity

M Mykcount Clims & Poymerts  Docs & Forms  Resources

Investment Desktop

Self-Driven = visit estment educatibon cente

99%
Set your investment portfolio e
@ Select how much to keep in cash, equa
or greater than your investment threshd : ) °
@ Your HSA CaSh balance iS aUtomatica" s:.,m,,‘(. C,lf”.’f‘nmm e y service level Automatic cash repenish Autematic evesting Automatic rebalincirg Avattable %0 invest Montiy admin fee
replenished from investments. ¢ Sy—— o o o

&= Portfolio

% Awalable Funds

Investment Settinas

2 s s
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Varying risk
mutual funds

50

Equities or fixed-income
investments

HealthEquity

g0

Subject to comparatively
higher investment risk*




©

Self-driven
Take control at every step.

L2 (=

GPS AutoPilot
Tap into algorithm-based Let intelligent technologies
guidance and recommendations. manage your entire portfolio.

A

HealthEquity

HealthEquity

ADVISOR

HealthEquity ADVISORS, LLC

v



More flexibility with a
Schwab Health Savings
Brokerage Account

HealthEquity

Investment Desktop

HealthEquity Investments Brokerage Account
-_—

Investments
H Total Invested Funds >
Integrated experience oo @ T 2 Goto Crores St
Connected HSA and brokerage accounts for MAZAOA ‘
Total Account Value
seamless cash management and investing. RS  — NS R o
Total Account Value e $15;093-40 b e sl ol ol
. $15,093.40 e — .
Expanded investments - S e A T e
Wider range of investment options, including 1309240 poupnbipt R
stocks, mutual funds, and ETFs. feriomence $2.000.00

Duy Chaven*

HSRA Pasitinns 2 Viewir

Curate your investment strategy
Leverage proprietary and third-party research,
screener tools, and pre-screened investment lists.

¥ Positions

& Transfer Actwity

HealthEquity



You Incur fees for:

@/ Investment administration

@/ Fund-specific operating expenses 5

Adobe covers fees for: &2&

e
o “.‘7{*'

) Advisor GPS

@ Advisor AutoPilot

HealthEquity



Healthcare Flexible
Spending Account
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A healthcare Flexible Spending Account (FSA)
lets you use tax-free* money to pay for eligible
healthcare expenses helping you realize
significant savings on healthcare costs.

*FSAs are never taxed at a federal income tax level when used appropriately for qualified medical
expenses. Also, most states recognize FSA funds as tax deductible with very few exceptions. Please
consult a tax advisor regarding your state’s specific rules.

HealthEquity

e
- ol - y
ot B i - -~ .’
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Enjoy flexibility
with your FSA

@ Access annual contribution
amount on day one

Fast, convenient payments and

8 :

reimbursement
o Pay for your spouse and
c+

dependents too

HealthEquity



T h e m O r e y O u 2026 Contribution Limit Tax savings*

contribute the = 2400 $1,020

more you Save.

HealthEquity



Smart spending
starts with
thoughtful planning

.
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DCFSA
Dependent Care
Flexible Spending
Account

-
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Turn caregiving into

A Dependent Care Flexible Spending Account
(DCFSA) lets you use tax-free* money to pay

taX S aVI n g S for eligible dependent care expenses.

HealthEquity



Save on eligible
dependent care
expenses

® Pre-tax payroll contributions

Fast, convenient payments and

= reimbursement

Enjoy a full year to spend
'_.
B your account funds

HealthEquity




A DCFSA is
compatible with:

 Health Savings Account (HSA)

(:) Healthcare Flexible Spending Account (HCFSA)

HealthEquity



Determine eligible
dependents
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Save on DCFSA
eligible expenses

M

Eldercare

= Elder day care

=  Work-related
custodial elder care

HealthEquity

=]

Care-associated costs

= Transportation costs to and
from eligible care (if
furnished by a dependent
care provider)

= Late pick-up fees

HealthEquity.com/dcfsa-gme

()

L.

Childcare for children
under age 13

= Nanny and au pair services
=  Summer day camp
= Preschool

= Babysitting



T h e m O r e y O u 2026 Contribution Limit Tax savings*

contribute the ~ */2%¢ $2,250

more you Save.

HealthEquity



Qualifying
life events

© Marital status

@ Number of dependents
@ Employment status
@

Change in residence

HealthEquity



Uée funds as
they accrue
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Documentation that includes the
following should be provided:

=  Names of providers

W h at , S n eed ed = Names of persons who received

care or service

fOr reimbu rsement = Dates of service or care

=  Descriptions of services

= Costs of service or care

HealthEquity
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where you can check your
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:nt payment and reimbursement
1d, 24/7 support

HSA investments**

0 risk, including the
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HealthEquity
makes spending easy

B 24/7 Member Services via call or chat

@ Fast, convenient payment and reimbursement

N On-the-go access with our mobile app

HealthEquity




Get started today!

1

Sign up

Enrollment dates:
Oct. 26 — Nov. 06, 2026

Choose election amount
for the year

2

Contribute

Pre-tax through payroll

Amount withheld
from each paycheck is
typically equal

3

Access account

Register and login at
www.HealthEquity.com/login

Submit for reimbursement
via the HealthEquity online tool
or mobile app

Remember to save all receipts



Questions?

Don’t hesitate to reach out.
We're here for you 24/7.
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