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1 Under the actual leave programs offered by the Company, your coverage may continue beyond the period discussed here and for reasons other than those outlined 
here. 

  



      

 

https://adobe.service-now.com/sc?id=sc_index
https://adobe.okta.com/app/adobeinc_bswiftchat_1/exk1jh4dh71fzEomG0h8/sso/saml
https://benefits.adobe.com/document/89
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https://adobe.okta.com/app/adobeinc_bswiftchat_1/exk1jh4dh71fzEomG0h8/sso/saml
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https://benefits.adobe.com/us/benefits-enrollment-and-changes/enroll-and-make-changes


 

 

 

 

 

 

4 After your healthcare coverage terminates, you will receive a packet from Adobe’s COBRA administrator with enrollment and payment details. 

5 Up to 12/31/2014, sabbatical eligibility dates were adjusted by the length of a leave that extended beyond 30 calendar days. Effective 1/1/2015, Adobe 
will not adjust an employee’s sabbatical date unless the leave exceeds one year of duration. 

 
  



 

 
 

 



 

 

 



 

https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Ffieldreadiness-adobe.highspot.com%2Fitems%2F66108d0e3484f6f7942c8236%3Flfrm%3Direl.1&data=05%7C02%7Cdklyver%40adobe.com%7Cb4f434d04e4742cd99a008dc7b64cb61%7Cfa7b1b5a7b34438794aed2c178decee1%7C0%7C0%7C638520920036437944%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=Wh7bmY2p8TYPEccCKAtU9EZ8k2pWmTHZWVBOyCUsIEc%3D&reserved=0


 



 

https://inside.corp.adobe.com/intellectual-property/patents.html

