
 

* U.S. Department of Health & Human Services, 2010 - http://longtermcare.gov/costs-how-to-pay/costs-of-care/
* All eligible employees may apply at any time, with full medical underwriting

Plus
No waiting  with a zero-day elimination period. 
Receive coverage on day-one, if you meet claim 
eligibility at home, 90-day elimination period for 
facility care.

Special premium discount available for
for employees and family members and a
shortened health questionnaire available
to newly eligible employees.

Why
You Should
Consider 
Coverage
When faced with a long term care 
event, don’t we all want to receive 
care from the comfort of our own 
home?
As a newly eligible* Adobe employee, you have 
exclusive one-time access to the Home Care PlusSM 
plan at a discount, underwritten by Transamerica Life 
Insurance Company, with a shortened health 
questionnaire.

This coverage  helps protect your family savings from 
the high costs of home care services. 

Who will do your shopping or daily chores if you are 
unable to?

You have the choice to receive funds to cover in-home 
care services such as, cooking and cleaning or if adult 
day care or a nursing home stay is necessary, it will 
pay for that also.  Avoid burdening family members 
and maintain control of your care.

To stay in your home and receive care, you need  two 
things - access to quality help, and the funds to pay 
for it.  Home Care PlusSM accomplishes both!

Advantages
"The average cost for long term care in 
the United States is $75,000 per year."*

Home Care PlusSM plans are affordable and provide 
funds for long term care services in many settings, 
including: 

•    In-Home — The flexibility of Home Care PlusSM  
keeps you at home and pays for services to help 
you with:  cooking, cleaning, laundry, grooming and 
assistance with other activities of daily living.

•    Nursing Home or Assisted Living Facility — Some 
situations require more intensive attention on a 
daily basis, while staying in a home-like setting. 



Learn

Call for Your Free Consultation 
(855) 284-8501 

  

All Plans Feature: 

•   Pooled Monthly Benefit
A maximum daily benefit no longer applies and you may use the entire benefit in one day, 
ten days, or whatever best suits your needs based on the care expenses you incur.

•   Access to Care Support Online
Free care advocacy to those in caregiving crisis, and free care resources to those seeking 
caregiving and planning information.

•   Built-in Inflation Protection
Home care costs rise every year, but you are protected with a growing benefit value.

•    Immediate Home Care
 Upon approval of claim, you receive access to funds to pay for care from day one.

•   Discounted Premiums
Savings for you and your family, only available through this plan. premiums are 
conveniently paid directly to Transamerica Life Insurance Company.

•    Reduced Health Questions for Newly Eligible
 Fewer medical questions to qualify if you are newly eligible. If you are not newly eligible, 
 you can still apply and receive a discount with full underwriting.

Consult With a Specialist
Call today for your FREE consultation.
A long term care specialist will be glad 
to answer any questions you may have.
(855) 284-8501  



 

*The “Year 1” column show the sample starting annual premium and the “Year 25” column shows the sample premium in 25 years IF you exercise all of your annual 
inflation options. Built into this plan is the annual option to increase your monthly benefit, maximum pool of money and premium by 3% each year. You may exercise or 
refuse this option as many times as you wish, however, once you have refused it for 3 consecutive years the option is terminated.   

*3% Step Rated Inflation is a rider which automatically increases your benefit amounts every year to help keep pace with rising long term care expenses.

Choose the Right Plan for YOU
This is an opportunity to choose between three plans or customize your own. 

AVAILABLE POOL OF MONEY AND MONTHLY BENEFIT

Today’s Pool (Monthly Benefit) 

$36,500 ($1,500) $74,000 ($3,100)

$73,000 ($3,000) $148,000 ($6,300)

$109,500 ($4,500) $222,000 ($9,400)

Plan design customized with agent

Age 25-30

Age 35

Age 40

Age 45

Age 50

Age 55

Age 60

Age 65

Benefit in 25 Years with Inflation*

BRONZE

SILVER

GOLD

PLATINUM

All rates are 
Standard 
underwriting class, 
single enrollee 
issued with a 5% 
discount.

Rates are sample 
only and vary by 
your state, marital 
status and health.

Contact the LTC 
Specialist for 
exact rates based 
on your situation.

Year 1

33.22

32.22

37.31

44.94

54.79

64.37

81.25

108.42

Year 251

65.49

65.49

75.85

91.35

111.37

130.85

165.17

220.40

Year 251

130.99

130.99

151.69

182.70

222.75

261.71

330.33

440.80

Year 251

196.48

196.48

227.53

274.05

334.13

392.56

495.50

661.20

Year 1

64.44

64.44

74.62

89.88

109.58

128.74

165.50

216.84

Year 1

96.66

96.66

111.93

134.81

164.37

193.11

243.75

325.26

Bronze Silver Gold

BRONZE SILVER GOLD



 

Disclosures
Mercer Health & Bene�its, a service of Seabury & Smith, Inc. AR 
License #245544. In California d/b/a Seabury & Smith Insurance 
Program Management, CA License #0633005.

A.M. Best
Mercer Health & Bene�its, a service of Seabury & Smith, Inc. 
(Mercer) makes no representations or warranties, expressed or 
implied, concerning the �inancial condition or solvency of any 
insurers. A.M. Best’s Ratings are under continuous review and 
subject to change and/or af�irmation. For the latest Best’s Ratings 
and Best’s Company Reports (which include Best’s Ratings), visit 
the A.M. Best website at http://www.ambest.com. See Guide to 
Best’s Ratings for explanation of use and charges. Best’s Ratings 
reproduced herein appear under license from A.M. Best and do not 
constitute, either expressly or impliedly, an endorsement of Mercer 
or its recommendations, formulas, criteria or comparisons to any 
other ratings, rating scales or rating organizations which are 
published or referenced herein. A.M. Best is not responsible for 
transcription errors made in presenting Best’s Ratings. Best’s 
Ratings are proprietary and may not be reproduced or distributed 
without the express written permission of A.M. Best Company.

S&P
Mercer Health & Bene�its, a service of Seabury & Smith, Inc. 
(Mercer) makes no representations or warranties, expressed or 
implied, concerning the �inancial condition or solvency of any 
insurers. Standard & Poor’s ("S&P") ratings are under continuous 
review and subject to change and/or af�irmation. For the latest S&P 
ratings and reports, visit the S&P website at 
http://www.standardandpoors.com. S&P ratings reproduced herein 
appear with the written permission of S&P and do not constitute, 
either expressly or impliedly, an endorsement of Mercer or its 
recommendations, formulas, criteria or comparisons to any other 
ratings, rating scales or rating organizations which are published or 
referenced herein. S&P is not responsible for transcription errors 
made in presenting S&P ratings. S&P ratings are proprietary and 
may not be reproduced or distributed without the express written 
permission of Standard & Poor’s.

In California: xACSIA Partners LLC, CA Ins Lic No. 0I72696
5110 Carillon Pt.
Kirkland, WA 98033
www.acsiapartners.com
info@acsiapartners.com

Call: (855) 284-8501
A dedicated specialist will help 
walk you through your plan options 
and application for coverage.  

Moody’s
Mercer Health & Bene�its, a service of Seabury & Smith, Inc. 
(Mercer) makes no representations or warranties, expressed or 
implied, concerning the �inancial condition or solvency
of any insurers. For the latest Moody’s ratings and reports, visit the 
Moody’s website at http://www.moodys.com. The Moody’s ratings 
reproduced herein do not constitute, either expressly or impliedly, 
an endorsement of Mercer or its recommendations, formulas, 
criteria or comparisons to any other ratings, rating scales or rating 
organizations which are published or referenced herein. Moody’s is 
not responsible for transcription errors made in presenting Moody’s 
ratings. Moody’s ratings are proprietary and may not be reproduced 
or distributed without the express written permission of Moody’s.
This document and any recommendations, analysis, or advice 
provided by Mercer Health & Bene�its, a service of Seabury & Smith, 
Inc. (Mercer) (collectively, the “Mercer Analysis”) are intended solely 
for the entity identi�ied as the recipient herein (“you”). This 
document contains proprietary, con�idential information of Mercer 
and may not be shared with any third party, including other 
insurance producers, without Mercer‘s prior written consent. Any 
statements concerning actuarial, tax, accounting, or legal matters 
are based solely on our experience as insurance brokers and risk 
consultants and are not to be relied upon as actuarial, accounting, 
tax, or legal advice, for which you should consult your own
professional advisors. Any modeling, analytics, or projections are 
subject to inherent uncertainty, and the Mercer Analysis could be 
materially affected if any underlying assumptions, conditions, 
information, or factors are inaccurate or incomplete or should 
change. The information contained herein is based on sources we 
believe reliable, but we make no representation or warranty as to its 
accuracy. Except as may be set forth in an agreement between you 
and Mercer, Mercer shall have no obligation to update the Mercer 
Analysis and shall have no liability to you or any other party with 
regard to the Mercer Analysis or to any services provided by a third 
party to you or Mercer. Mercer makes no representation or warranty 
concerning the application of policy wordings or the �inancial 
condition or solvency of insurers or reinsurers. Mercer makes no 
assurances regarding the availability, cost, or terms of insurance 
coverage.

Mercer is one of the Marsh & McLennan Companies, together with 
Marsh, Guy Carpenter, and Oliver Wyman.

Apply


