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福利厚生制度 概要



1. 福利厚生保険制度について
福利厚生制度の位置付け

日本の福利厚生保険制度では、企業に加入が義務付けられる社会保険制度（健康保険、労災保険、厚生年金等）があります。
ただ、社会保険（法定内福利）の補償のみでは十分ではない、あるいは支給要件が厳しいことがある為、多くの企業ではその
法定内福利補うべく、上乗せの福利厚生保険制度を従業員に提供しています。
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1. 福利厚生制度概要
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総合福祉団体定期保険 (GTL)

4

社員の皆様が、在職中に病気やケガで死亡・高度障害状態になった場合に、死亡弔慰金とし
てお支払いされる保障です。

引受保険会社: 大樹生命

＜保障内容＞
 就業時間中か否かを問わず、24時間保

障します。
 日本国内のみならず、全世界が保障対

象地域です。

＜保険金を支払われない場合＞
 加入から1年の間の自殺
 保険契約者、保険金受取人、被保険者

の故意
 戦争またはその他の変乱 等

死亡 または 高度障害の場合 :

保険金額：3,000万円

保険期間：1年間
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1. 福利厚生制度概要

高度障害保険金（TPD）とは？

 「高度障害保険金」とは、保険会社から下記の状態と認定された場合に支払われる保険金 （死亡保険金額と同額）
のことをいいます。

 「高度障害保険金」が支払われた場合、その後にお亡くなりになられても「死亡保険金」の支払いはございません。

１．両眼の視力を全く永久に失ったもの

２．言語またはそしゃく機能を全く永久に失ったもの

３．中枢神経系または精神に著しい障害を残し、終身常に介護を要するもの

４．胸腹部臓器に著しい障害を残し、終身常に介護を要するもの

５．両上肢とも、手関節以上で失ったかまたは、その用を全く永久に失ったもの

６．両下肢とも、足関節以上で失ったかまたは、その用を全く永久に失ったもの

７．１上肢を手関節以上で失い、かつ、１下肢を足関節以上で失ったかまたはその用を全く永久に失ったもの

８．１上肢の用を全く永久に失い、かつ、１下肢を足関節以上で失ったもの

総合福祉団体定期保険 (GTL)
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団体傷害保険(GPA)

社員の皆様が、在職中にケガで死亡・後遺障害状態になった場合に、保険金をお支払いされ
る補償です。

引受保険会社: Chubb
＜保障内容＞
 就業時間中か否かを問わず、24時間補

償します。
 日本国内のみならず、全世界が補償対

象地域です。

＜保険金を支払われない場合＞
 保険契約者、保険金受取人、被保険者

の故意
 戦争またはその他の変乱 等

災害死亡 : 

保険金額：100万円

後遺障害：

障害認定に応じて、100％~4%
（1,000万円~40万円）

災害入院：

日額15,000円

日帰り入院から補償

上限180日
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1. 福利厚生制度概要
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団体医療保険（MED）

入院給付金:

日額給付金5,000円
（1入院120日限度支払限度日数1000日）

手術給付金:

手術の種類により、
5万円、10万円、20万円

死亡給付金:

総保険金額10万円

社員の皆様が、病気やケガによって治療目的として入院または手術を受けた場合に、所定の
金額を保険金としてお支払いする保障です。

引受保険会社: メットライフ生命

＜補償内容＞
 就業時間中か否かを問わず、24時間補

償します。
 日本国内のみならず、全世界が補償対

象地域です。

＜保険金を支払わらない場合＞
違法行為による事故/戦争またはその他の
変乱によるケガ/自殺/故意または重大な過
失によるケガ/むちうち症等医学的所見の
ないもの 等

 免責期間なし（入院1日から）
保険期間：1年間
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1. 福利厚生制度概要

病気やケガにより長期間にわたり仕事ができない状態となった場合に収入を補償する制度です。
公的な給付だけでは不充分なため、この制度によって会社の補償と公的給付を補完し、
皆さんが生活費の心配をすることなく療養し、早期の就労復帰を支援するという制度です。

満65歳まで

年
収
の

就業障害発生!!
最長 18ヶ月間

有
給
傷
病
休
暇
等

GＬＴＤ制度

90日（支払対象外期間）

団体長期障害所得補償保険（GLTD）

※この給付は全額非課税で受取ることができます。

GＬＴＤ制度
年収の1/12の60％を満65歳まで補償

（月額150万円上限）
精神障害補償特約付帯（補償期間：最長2年間）

健康保険の
傷病手当金
標準報酬月額×2/3

引受保険会社: Chubb損害保険

１/12
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1. 福利厚生制度概要
ケガの場合

死亡 後遺障害

医療就業障害

総保険金額

3,110万円

総保険金額

3,000万円 (TPD)

or 40万円～ 1,000万円

日額給付金

入院1日目から：2万円

年収の1/12の60%

(免責期間90日)
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1. 福利厚生制度概要
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病気の場合

死亡 後遺障害

医療就業障害

総保険金額

3,000万円(TPD)

日額給付金

入院1日目から：5,000円

総保険金額

3,010万円

年収の1/12の60%

(免責期間90日)



Appendix



2. Appendix

12

12

死亡保険金を支払わない場合

死亡保険金の支払事由が次の各号のいずれかによって生じた場合には、当会社は、死亡保険金を支払いません。

(１) 被保険者の自殺。ただし、その被保険者がその加入日から起算して１年を超えて継続して被保険者で あった場合

には、死亡保険金を支払います。

(２) 保険契約者の故意

(３) 死亡保険金受取人の故意。ただし、その死亡保険金受取人が死亡保険金の一部の受取人である場合に は、

その残額をその他の死亡保険金受取人に支払います。

(４) 戦争その他の変乱。ただし、戦争その他の変乱によって死亡した被保険者の数の増加がこの保険の計算基礎に

及ぼす影響が少ないと当会社が認めた場合には、その程度に応じ、死亡保険金を支払い、または死亡保険金を削

減して支払います。

高度障害保険金を支払わない場合

高度障害保険金の支払事由が次の各号のいずれかによって生じた場合には、当会社は、高度障害保険金 を支払いません。

(１) 被保険者の故意

(２) 保険契約者の故意

(３) 高度障害保険金受取人の故意。ただし、その高度障害保険金受取人が高度障害保険金の一部の受取人である場合

には、その残額をその他の高度障害保険金受取人に支払います。

(４) 戦争その他の変乱。この場合には、前条第４号のただし書を準用します。

保険金を支払わない場合（総合福祉団体定期保険）
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総合福祉団体定期保険 給付割合表

等級 身体障害 給付割合

１．１上肢および１下肢の用を全く永久に失ったもの

２．10手指を失ったかまたはその用を全く永久に失ったもの
３．１肢に第Ｂ級の６から８までのいずれかの身体障害を生じ、かつ、他の１
肢に第Ｂ級の６から８まで、または第Ｃ級の14から18までのいずれかの身体
障害を生じたもの
４．両耳の聴力を全く永久に失ったもの
５．１眼の視力を全く永久に失ったもの
６．１上肢を手関節以上で失ったかまたは１上肢の用もしくは１上肢の３大関
節中の２関節の用を全く永久に失ったもの
７．１下肢を足関節以上で失ったかまたは１下肢の用もしくは１下肢の３大関
節中の２関節の用を全く永久に失ったもの
８．１手の５手指を失ったかまたは第１指（母指）および第２指（示指）を含ん
で４手指を失ったもの
９．10足指を失ったもの
10．脊柱に著しい奇形または著しい運動障害を永久に残すもの

第Ａ級

第Ｂ級

70%

50%
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総合福祉団体定期保険 給付割合表

等級 身体障害 給付割合

11．両眼の視力にそれぞれ著しい障害を永久に残すもの

12．言語またはそしゃくの機能に著しい障害を永久に残すもの
13．中枢神経系・精神または胸腹部臓器に著しい障害を残し、終身常に日
常生活動作が著しく制限されるもの
14．１上肢の３大関節中の１関節の用を全く永久に失ったもの
15．１下肢の３大関節中の１関節の用を全く永久に失ったもの
16．１下肢が永久に５センチ以上短縮したもの
17．１手の第１指（母指）および第２指（示指）を失ったかまたは第１指（母指）
および第２指（示指）のうち少なくとも１手指を含んで３手指以上を失ったもの
18．１手の５手指の用を全く永久に失ったかまたは第１指（母
指）および第２指（示指）を含んで３手指以上の用を全く永久に失ったもの
19．10足指の用を全く永久に失ったもの
20．１足の５足指を失ったもの

30%第Ｃ級
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総合福祉団体定期保険 給付割合表

等級 身体障害 給付割合

21．１上肢の３大関節中の２関節の機能に著しい障害を永久に残すもの

22．１下肢の３大関節中の２関節の機能に著しい障害を永久に残すもの
23．１手の第１指（母指）もしくは第２指（示指）を失ったか、
第１指（母指）もしくは第２指（示指）を含んで２手指を失ったかまたは第１指
（母指）および第２指（示指）以外の３手指を失ったもの
24．１手の第１指（母指）および第２指（示指）の用を全く永久に失ったもの
25．１足の５足指の用を全く永久に失ったもの
26．両耳の聴力に著しい障害を永久に残すもの
27．１耳の聴力を全く永久に失ったもの
28．鼻を欠損し、かつ、その機能に著しい障害を永久に残すもの
29．脊柱（頸椎を除く）に運動障害を永久に残すもの

15%第D級
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総合福祉団体定期保険 給付割合表

等級 身体障害 給付割合

30．１上肢の３大関節中の１関節の機能に著しい障害を永久に残すもの

31．１下肢の３大関節中の１関節の機能に著しい障害を永久に残すもの
32．１下肢が永久に３センチ以上短縮したもの
33．１手の第１指（母指）もしくは第２指（示指）の用を全く永久に失ったか、
第１指（母指）もしくは第２指（示指）を含んで２手指以上の用を全く永久に
失ったかまたは第１指（母指）および第２指（示指）以外の２手指もしくは３手
指の用を全く永久に失ったもの
34．１手の第１指（母指）および第２指（示指）以外の
１手指または２手指を失ったもの
35．１足の第１指（母指）または他の４足指を失ったもの
36．１足の第１指（母指）を含んで３足指以上の用を全く永久に失ったもの

第E級 10%
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Supplementary Insurance Products

Disability

Group Long Term 

Disability (GLTD)

Supplementary Worker’s 

Compensation Insurance

Medical

Group Medical

(Group Hospitalization)

Life, AD&D and OTA

Group Term Life 

Group Personal Accident

Overseas Business Travel 

Accident

Universal healthcare 

system provides short-

term disability. However, 

no specific long-term 

salary continuance 

benefits exist

Core Medical, Dental, 

and Vision insurance 

provided by universal 

healthcare system

National pension 

insurance provides a 

small benefit. No other 

specific death benefits
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The Supplementary Employee Benefit Programme is provided by Adobe Japan to its employees with the 

purpose to complement the Social Security, such as National Health Insurance (NHI), National Pension 

Insurance, Workers’ Compensation Insurance (WACI), and Unemployment Insurance, which all forced to be 

enroled by the government in Japan (see “Statutory”).
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Group Term Life Insurance (GTL)

Loss of life including total permanent disability (TPD) regardless of accident or illness

- Provider: Taiju Life Insurance

- 24-hours worldwide coverage for death including 

TPD due to accident or illness whether on duty or not. Death & TPD:

JPY 30,000,000 lump sum payment

Benefit Coverage

*TPD Benefit shall be payable under one of following conditions:

1. Permanent and complete loss of sight in both eyes
2. Permanent and complete loss of ability to speak or chew
3. Require constant nursing care for the rest of the life with serious damage to
the central nervous system or with mental disorder.
4. Require constant nursing care for the rest of the life with serious damage to 
the internal organ(s)
5. Permanent and complete loss (incl. functional loss) of both hands from wrist 
joint or above.
6. Permanent and complete loss (incl. functional loss) of both feet from ankle 
joint or above.
7. Permanent and complete loss of one hand from wrist joint or above, and one 
foot from ankle joint or above.
8. Permanent and complete functional loss of one arm, and loss of one foot from 
ankle joint or above.
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Group Personal Accident Insurance (GPA)

Loss of life including permanent disability due to accident

- Provider: Chubb Insurance

- 24-hours worldwide coverage for death including
Accidental Death :

JPY 1,000,000 lump sum payment

Accidental dismemberment is guaranteed 

according to disability grade:

100%~4% (JPY 10,000,000~JPY 400,000)

Accidental Hospitalization:

JPY 15,000/per 1 day for 1 or more days 

hospitalization

Cover from the first day of hospitalization, 

including day hospitalization, regardless of the 

number of days hospitalized

・Cover up to 180 days

Benefit Coverage
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Group Medical Insurance (MED)

Policy pays benefits when an employee is admitted in a hospital  for 1 day or more due to 

accident injury/illness. It also pays benefit if an employee undergoes a surgical operation. 

Benefit Coverage

Hospitalisation:
JPY 5,000/day up to 120 days

Surgical Operation:
JPY 50,000, JPY 100,000 or JPY 200,000 
based on the type of operation performed

Death:
JPY 100,000 lump sum payment

-Provider: MetLife Insurance

-24-hours worldwide coverage due to 

accident whether on duty or not. 

-No waiting period

-Lifetime limit of days: 1000 days (Accident) 

1000 days (Illness)
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Group Long Term Disability Insurance (GLTD)

Up to age 65

Sick 

Leave

or

Absence

Period

Social Security 

Benefit * 

Sickness & Injury 

Allowance 

2/3 of SMR**

LTD Benefit 

Coverage

LTD Benefit Coverage

60% of 1/12 Annual Salary

up to a maximum of 

JPY1,500,000 up to age 65

Mental rider covered (up to 2 years)

½ of 

Annual

Salary

Starts of Disability 18 months at 

the longest
Elimination 

Period: 90 days

Salary protection in case an employee is unable to work due to  accident injury/illness

Benefit Coverage

*  Social Security Benefit depends on Health Insurance 

Association (HIA) in which a company must participate 

* *SMR: Standard Monthly Remuneration (HIA Calculation)

Provider: Chubb Insurance
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Accidental Benefit at a glance

Death Dismemberment

MedicalDisability

Lump sum benefit

JPY 31,100,000

Lump sum benefit

JPY 30,000,000 (TPD)

and/or JPY 400,000 ~ 

JPY 10,000,000

60% of Annual Salary

from 90 days after disability

JPY 20,000 

from the first day
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Illness Benefit at a glance

Death Dismemberment

MedicalDisability

Lump sum benefit

JPY 30,100,000

Lump sum benefit

JPY 30,000,000 (TPD)

JPY 5,000 

from the first day

60% of Annual Salary

from 90 days after disability
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Major Exclusion for Life policy

●When Death Benefit is not Payable

1.Suicide committed by the insured.  However, death benefit is payable if the insured was covered under than plan for more than one year, from the 

enrollment to the insurance contract.

2.Intended by the policy owner.

3.Intended by the beneficiary of Death Benefit.  However, if there are other beneficiary(s) to death benefit, other beneficiary(s) of death benefit shall receive 

the share entitled to them.

4.War and other social disturbance. However, if the number of death due to such war or social disturbance had little influence on the calculation of 

insurance, the company may pay the death benefit in full or in part according to the level of influence.

●When Total Permanent Disability Benefit is not Payable

1.Intended by the Insured.

2.Intended by the policy owner.

3.Intended by the beneficiary of TPD Benefit.  However, if there are other beneficiary(s) to TPD Benefit, other beneficiary(s) of TPD Benefit shall receive the 

share entitled to them.

4.War and other social disturbance. The same shall apply as the Clause 4 of the above Article.

●When Benefit (Physical Impediment Indemnity benefit and Daily Hospitalization Benefit) is not Payable

1.Willful act or gross negligence of policy owner

2.Willful act or gross negligence of insured

3.Criminal act of insured

4.Accident caused by mental disorder or intoxication of insured

5.Accident occurred while insured was driving without legal driver’s license.

6.Accident occurred while insured was driving under alcoholic influence regulated by law or with similar conditions.

7.Dependence on drug by insured.

8.Earthquake, volcanic eruption or tidal wave

9.War and other disturbances. However, if the number of death due to such war or social disturbance had little influence on the calculation of insurance, the 

company may pay the death benefit in full or in part according to the level of influence.
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Dismemberment Table for Life policy

1. When an insured has totally and permanently lost the function of one arm and one leg

2. When an insured has lost 10 fingers, or has totally and permanently lost their function

3. When an insured has incurred physical impairment as specified in No. 6 to No. 8 of

class B of one arm or leg and also physical impairment as specified in No6 to No 8 of

class B or No 14 to No. 18 of class C of another arm or leg

4. When an insured has totally and permanently lost the hearing ability of both ears

5. When an insured has totally and permanently lost the sight of one eye;

6. When an insured has lost one arm at or above the wrist joint, or has totally and

permanently lost the function of one arm or the function of two of three major joints of one

arm;

7. When an insured has lost one leg at or above the ankle joint, or has totally and

permanently lost the function of one leg or the function of two of three major joints of one

leg;

8. When an insured has lost 5 fingers of one of hand, or 4 fingers of one hand including

first finger (thumb) and second finger (forefinger);

9. When an insured has lost all of 10 toes;

10. When an insured has permanently incurred serious deformity in the spine, or has

permanently incurred serious motor disturbance in the spine;

50%

Physical impediment indemnity
Degree of

severity

70%

Ratio of

payment

A grade

B grade
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Dismemberment Table for Life policy

11. When an insured has permanently incurred serious impairment in the sight of both

eyes;

12. When an insured has permanently incurred serious impairment in the function of

speech or mastication;

13. When an insured has permanently incurred serious impairment in the central nervous

system, mentality or chest or abdominal organ, and its daily behavior is seriously

restricted for the whole period of remaining life;

14. When an insured has totally and permanently lost the function of one of three major

joints of one arm;

15. When an insured has totally and permanently lost the function of one of three major

joints of one leg;

16. When one leg of an insured has been shortened permanently by 5 cm or more;

17. When an insured has lost first finger (thumb) and second finger (forefinger), or has

lost three or more fingers including first finger (thumb) or second finger (forefinger),

respectively of one hand;

18. When an insured has totally and permanently lost the function of 5 fingers, or has

totally and permanently lost the function of three or more fingers including first finger

(thumb) and second finger forefinger), respectively of one hand;

19. When an insured has totally and permanently lost the function of 10 toes;

20. When an insured has lost 5 toes of one foot;

30%

Ratio of

payment

Degree of

severity
Physical inpediment indemnity

C grade
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Dismemberment Table for Life policy

21. When an insured has permanently incurred serious impairment in the function of two

of three major joints of one arm;

22. When an insured has permanently incurred serious impairment in the function of two

of three major joints of one leg;

23. When an insured has lost first finger (thumb) or second finger (forefinger), or has lost

2 fingers including first finger ( thumb) or second finger (forefinger), or has lost 3 fingers

excluding first finger (thumb) and second finger (forefinger), resp

24. When an insured has totally and permanently lost the function of first finger (thumb)

and second finger (forefinger) of one hand;

25. When an insured has totally and permanently lost the function of 5 toes of one foot;

26. When an insured has permanently incurred serious impairment in the hearing ability

of both ears;

27. When an insured has totally and permanently lost the hearing ability of one ear;

28. When the nose of an insured has been broken, and its function has been

permanently and seriously impaired;

29. When an insured has permanently incurred motor disturbance in the spine (excluding

neck bone);

15%

Ratio of

payment

Degree of

severity
Physical inpediment indemnity

D grade
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Dismemberment Table for Life policy

30. When an insured has permanently incurred serious impairment in one of three major

joints of one arm;

31. When an insured has permanently incurred serious impairment in one of three major

joints of one leg;

32. When one of leg of an insured has been permanently shortened by 3 cm or more;

33. When an insured has totally and permanently lost the function of first finger (thumb)

or second finger (forefinger), the function of 2 or more fingers including first finger (thumb)

and second finger (forefinger), or the function of 2 of 3 fingers exc

34. When an insured has lost 1 or 2 fingers of one hand excluding first finger (thumb) and

second finger (forefinger);

35. When an insured has lost first toe or other 4 toes of one foot;

36. When an insured has totally and permanently lost the function of 3 or more toes of

one foot including first toe.

Ratio of

payment

10%E grade

Degree of

severity
Physical inpediment indemnity
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